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OPEB in California Teacher Contracts

Overr 9001 CTA Chapters

Less than 50% offer some
formi off OPEB

Less; than 10% ofifer lietime
nealth benefits

Jleachers and District share
COSt of healthr henefits

Typical Benefits arerup to five
years healtih benefits i retire
PrGK to age 65
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Contractual Reguirements

Reguires: ten to fifteen
CONSECUtIVE Years of service
I AIStHCT

STRS changes have
deferred retirement

pical' Benefit new: abeul
threeryears

Cease with Medicare
eligiarnity
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Evolution ofi OPEB 1n; California
Teacher Contracts

ALLL benefits negetiated locally.

Post-employment health
PENETtS to attract teachers, C@,
especially in urban: areas

Locall bargaining| teams, tradead
dollars: en scheduler forr OPEB

Lifetime benefits exist s |
prmanly IR lange: urean g

chiapters

Recent trends indicate: Very.
few chapters adding this
BEREfit
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IHow! te Report ORPEB fior California Tleachers

\Wihat: are: the: proper:
vVariaples to consider?

IHistery of retention’ and
tUrNGVEr: rates

ASsUmptiens Used: inirate
prejection
eacher demogiapnics
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District Savings on Retirement

Concept of
“Dreakage”

Impact eif declining
enroelliment

Savings 61 non=
[eplacement
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Negoetiations Implications

ARy BEREt N the contiact
can only e chaneed by,
“Go0a0! Falth Bargainingr
Petween the parties

Past five years, imany/
chapters received less. in
Salary tormaintain active and
retiree health benefits
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It’s the Health Care Costs, “Stupid”

OPEB' only: health Insurance

Cost driver for OPEB needs
10 be controllied

irend towardPBM, Centers
off Excellence, Value
PUrehasing

Single Payer eliminates
repoerting requirement
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Next Steps...

REMEmBEr, It IS a
REPORTING reguirement

28y as Vol g0 deEes Work

Need for jeint effiert 1y
Laper and Management o

work tegether and find _
MUTUALLY: agreeable Al

selutions
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